Appendix 2
	The Equality Act 2010 makes it unlawful for employers to discriminate against current or prospective employees for a reason relating to their disability.  They must make reasonable adjustments in order not to place a disabled person at a substantial disadvantage.

The Equality Act describes a disability as ‘physical or mental impairment, which has substantial and long term adverse effect on a person’s ability to carry out normal day to day activities.’

The definition is intended to cover all forms of physical and mental disability, including sensory impairment, learning disabilities and mental illness (that are clinically well-recognised conditions).   It includes people who have a disability where the condition is likely to last longer than 12 months, has occurred in the past or is likely to recur. Progressive conditions such as multiple sclerosis, cancer or HIV are covered by the Equality Act from the point of diagnosis.

The following are examples of impairments or long term conditions that could be considered a disability under this definition.  It is not an exhaustive list but is intended to give you a guide as to what might be included.

	· Limited physical mobility

· Hearing impairment

· Upper limb disorders (e.g. repetitive strain)

· Long term back/neck problems

· Severe facial disfigurement

· Muscular dystrophy

· Severe allergies (not seasonal)

· Sight impairment that cannot be corrected by glasses or contact lenses

· Manic depressive illness

· Severe agoraphobia
	· Epilepsy

· Heart/circulation complaints

· Learning disability

· Arthritis

· Multiple sclerosis

· Speech impairment

· Schizophrenia

· Dyslexia

· Crohns Disease

· Diabetes


If you are still not sure if your condition is a ‘disability’ for this purpose, you might like to answer 
these questions. 
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Here is a list of day to day activities to help you consider whether you may be adversely affected.

	Mobility – moving unaided from place to place
Manual dexterity – use of the hands, Physical co-ordination

Perception of the risk of physical danger

Ability to lift, carry or move everyday objects.
	Memory or the ability to concentrate, learn or understand
Speech, hearing, sight (but not if it can be corrected by wearing glasses or contact lenses)

Continence


Is your condition likely to last longer than 12 months or be something that will recur in the future?





Yes





No





If you were not taking regular medication or treatment as appropriate would your condition have more than a minor or trivial impact on your ability to carry out normal day-to-day functions?





Your condition would not normally be defined as a disability for these purposes.











Yes, it has a substantial effect





Your condition would probably be defined as a disability for these purposes








